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We	can’t	make	sense	of	what’s	
happening	in	front	of	us	
because,	somehow,	we’ve	
failed	to	see	that	this	has	been	
happening	all	along.
—Rev.	Barber.	ThinkProgress,	12/15/2016.
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bring	a	critical	lens	to	digital	
scholarship	practice,	
[integrating]	issues	related	to	
diversity,	social	justice,	
digital	labor,	etc.
—Sue	Baughman.	Personal	communication,	3/3/2017.
My	Power and	Responsibility
Dismantling oppression	and	
erecting	systems	of	equity.
—April	Hathcock.	Grit?	Git!,	5/12/2017.

Neutrality	is	a	myth	and	all	
things	are	tinted	by	the	
systemic	bias	inherent	to	
our	society.
—April	Hathcock.	It’s	My	Struggle–Give	Me	Space,	2/29/2016.
Data is political
— Jeffrey Alan Johnson, “How Data Does Political Things.” 2015
Data	influences	political	practice.
Data	collection:
Who	mandates	it	be	collected?
Who	determines	data	fields	&
validation	tables?
— Jeffrey	Alan	Johnson. “How	Data	Does	Political	Things,”	2015
—ALA. “2017	Demographics.”


the	faces	of	general	law-[a]biding	public	have	
a	greater	degree	of	resemblance	compared	
with	the	faces	of	criminals,	or	criminals	have	a	
higher	degree	of	dissimilarity	in	facial	
appearance	than	normal	people.
—Wu	and	Zhang.	Automated	Inference	on	Criminality,	11/13/2016.
[this	work]	‘scientifically’	
legitimizes	a	correlation	that	itself	
emerges	from	training	data	with	
embedded	social	bias.”
—Arcas,	Mitchell,	and	Todorov.	Physiognomy’s	New	Clothes,	5/7/2017.


ClimateQUAL®	is	an	assessment	of	
library	staff	perceptions concerning	
(a)	their	library's	commitment	to	the	
principles	of	diversity,	(b)	
organizational	policies	and	
procedures,	and	(c)	staff	attitudes.
— “About	ClimateQual.”	Accessed	6/6/2016

whites	are	willing	to	live	with	only	a	
handful	of	African	American	
neighbors	[some	say	~20%]...
[For	African	Americans]	a	“50-50”	
neighborhood	is	routinely	
identified	as	the	most	attractive
—Maria	Krysa,	et.	al,	“Does	Race	Matter	in	Neighborhood	Preferences?”	2009
Climatequal sample	question:
The	race/sexual	orientation	of	
a team/division	member	does	
NOT	affect	how	they are	
valued	on	this	team/division.
— “ClimateQUAL Sample	Questions.”	Accessed	6/6/2016
non-minority	librarians	are	unlikely	
to	report	observing	racial	
microaggressions
[even	though	‘minority’ librarians	
are,	in	fact,	experiencing	them.]
—Jaena Alabi,	“Racial	Microaggressions in	Academic	Libraries.”	2015
How	much	diversity	in	an	
organization	is	enough	to	make	
staff	in	the	dominant	culture	feel	
like	the	workplace	has	achieved	
an	acceptable	amount	of,	but	not	
too	much	diversity?	
How	much	“valuing	diversity”	
does	the	organization	need	to	
demonstrate	in	order	for	staff	
from	the	dominant	culture	to	
perceive	it	as	sufficient?
Models of 
Resistance
—Safiya Umoja Noble. “Google Equates Black Girls with Sex.” March 13, 2013
[Google]	could	do	little	to	affect	
search	results.	It	claimed	that	its	
algorithm	technology	was	neutral,	
and	search	results	were	a	matter	of	
how	people	use	Google,	rather	than	
the	technology	itself
—Safiya Noble.	“Google	Equates	Black	Girls	with	Sex.”	March	13,	2013
“...These	results	don’t	reflect	
Google’s	own	opinions	or	beliefs	—
as	a	company,	
we	strongly	value	a	diversity	of	
perspectives,	ideas	and	cultures.”
—Ben Guarino. “Google faulted for racial bias...” June 10, 2016
Safiya
Noble

Our	unique	library	crowd-funding
model	uses	library	acquisition	dollars
to	fund	the	development	of	digital	
collections.	Working	closely	with	
content	holders,	we	help	define	and	
scope	the	collection...
—Reveal	Digital	website.	Accessed	6/6/2016
—Tara	Robertson.	March	20,	2016
Consenting	to	a	porn	shoot	that	would	be	in	
a	queer	print	magazine	is	a	different	thing	to	
consenting	to	have	your	porn	shoot	be	
available	online.	I’m	disappointed	in	my	
profession.	Librarians	have	let	down	the	
queer	community by	digitizing	On	Our	Backs.
—Tara	Robertson.	March	20,	2016
“One-time	
rights	only”
Reveal	Digital	has	come	to	share	the	
concerns	expressed	by	a	few	
contributors	and	others	around	the	
digitization	of	OOB	and	the	potential	
impact	it	might	have	on	contributor	
privacy.
—Reveal	Digital.	Statement	about	On	Our	Backs,	8/24/2016
Tara	
Robertson

the	work	accomplished	by	the	
Dartmouth	students	sets	a	
powerful	precedent	for	instituting	
civic	change	at	a	grassroots	level.
—Lisa	Peet.	Library	Journal,	6/13/2016
what	it	means	for	me	to	be	
seen	as	an	equal	and	not	
be	seen	as	an	other,	or	as	
less	than.
—Melissa	Padilla, quoted	in	Library	Journal	by	Lisa	Peet, 6/13/2016
Melissa	
Padilla
Mapping	Prejudice


What	data	do	you	collect,	how,	and	
why? Where	does	it	come	from?
What	biases	are	embedded	into	
your	data	collection	and	
interpretation?
How	will	you disrupt	harmful	data	
collection &	description practices?
Community

break	down	barriers	that	hinder	
communication	and	collaboration	
among	researchers	and	students	of	
the	Digital	Arts,	Humanities,	and	
Cultural	Heritage	sectors	in	high,	
mid,	and	low	income	economies.
—Global	Outlook::Digital	Humanities	website.	Accessed	5/20/2017


Feminist Praxis in 
Library Leadership
[Avoiding	leadership	positions]	
might	mean	that	you	are	leaving	
the	leadership	of	our	profession	in	
the	hands	of	those	who	aren’t	
concerned	about	those	things…
—Chris	Bourg. “Mentors,	Gender,	Reluctance,”	2014
using	traditional	
organizational	power	to	
push	an	agenda	maybe	
isn’t	very	feminist.
— Chris	Bourg. “The	radicalism	is	coming	from	inside	the	library,”	2015
Feminist	leadership	is:
politically	engaged
Feminist	leadership	is:
praxis
Feminist	leadership	is:
shared
Be	absolutely	committed	to	
transparency.	Do	not	assume	
that	you	know	what	others	
need/don’t	need	to	know.
— Baharak Yousefi. How	to	be	a	Good	(Library)	Boss, 2016

You	can	see	the	world	
as	an	opportunist or	
you	can	see	the	world	
as	an	activist.	
— Tressie McMillan	Cottom. Graduating	Into	A	Terrible	World.	5/13/2017
If	you	have	some	
power,	then	your	job	is	
to	empower	somebody	
else.
— Toni	Morrison. Interview	in	O	Magazine.	11/2003
Whom	does	this	work	benefit,	
disadvantage,	or	exclude?
Whose	values,	perspective,	or	voice	is	
represented,	marginalized,	or	erased?
Whom	do/can	I	influence	and	how?
Who	are	my	allies?
Questions?
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